
 

BOARDS’ REPORT 

 

Dear Shareholders, 

 

Your Directors have pleasure in presenting their Twenty Eighth Annual Report together 

with the Audited Financial Statements for the financial year ended March 31, 2022. 

 

Financial Highlights  

 

Particulars 

 

2021-22 

(Rs. in Lakhs) 

2020-2021 

(Rs. in Lakhs) 

Net Sales and other income 1460.44 5131.22 

Profit /(Loss) before Interest, Depreciation and 

Tax 
-6249.87 -2400.01 

Interest 1,084.45 2,575.74 

Depreciation 104.48 496.87 

Profit /(Loss) before Tax and prior period items -7,438.80  -5,472.62 

Prior period items - - 

Profit /(Loss) before Tax -7,438.80 -5,472.62 

Tax expenses:   

Current  tax (MAT) - - 

Deferred tax 

MAT credit entitlement 

- - 

- - 

Tax provision for earlier years - - 

Net Profit /(Loss) after Tax -7,438.80 -5,472.62 

Balance of Profit /(Loss) carried forward to next 

year 
-7,438.80 -5,472.62 

 

 

 



 
 

Company Performance 

 
The net revenue of the Company was Rs. 1,460.44 lakhs as against Rs. 5131.22 lakhs 

in the previous year. The Loss before tax is Rs. 7,438.80 lakhs as against loss for Rs. 

5472.62 lakhs in the previous year. The Loss for the year was Rs. 7,438.80 lakhs as 

against loss for Rs. 5,472.62 lakhs in previous year. 

 

Brief Description of the Company’s working during the Year/State of Company’s 

Affairs 

 

The Company is inter-alia engaged in the business of providing customer-centric 

financial services, mainly in the form of micro-credit, to the under-served and un-served 

women population and MSMEs of the country. The credit extended is utilized majorly in 

agriculture and allied activities as well as in small businesses. Through the Company‘s 

products and services, the Company aims at empowering the economically active poor 

households and MSMEs to grow their businesses and thus improve their overall quality 

of lives.     

 

Payment of Dividend 

 

Your Board of Directors has expressed their inability to recommend dividend to the 

Shareholders due to loss for the financial year ended March 31, 2022. 

 

Reserves 

 

Due to the loss during the financial year ended 31st March, 2022 no amount is proposed 

to carry to any reserves. 

 

Material changes and commitments 

 

There have been no material changes and commitments, affecting the financial position 

of the Company which have occurred between the end of the Financial Year to which the 

Financial Statements relate and the date of this Report. 
 

 

Issue of Non-Convertible Debenture 

 

During the year under review, the Board of Directors at their meeting held on June 24, 

2021 approved raising of funds not exceeding Rs. 100 crore by way of issuance of Non 

– Convertible Debenture and/or Sub-ordinated Debentures and accordingly shareholders 

approved the same at Annual General Meeting on September 30, 2021 by passing 

special resolution. 



 
 

Particulars of Share Capital Structure 

 
Right Issue: 
 
The Board at its meeting held on: 

 
a. September 29, 2021 allotted 2,50,00,000 (Two Crore Fifty Lakh) equity 

shares of face value of Rs.10/- each at a premium of Rs. 10/- each 
aggregating to Rs. 50,00,00,000/- (Rupees Fifty Crore only); and 
 

b. February 8, 2022 allotted 55,00,000 (Fifty Five Lakh) equity shares of face 
value of Rs.10/- each at a premium of Rs. 10/- each aggregating to Rs. 
11,00,00,000/- (Rupees Elven Crore only) 

on rights basis to Fino Paytech Limited, its holding company. 

 

Alteration of Memorandum of Association: 

 

The Company by passing special resolution at its Extra Ordinary General Meeting held 

on September 28, 2021 altered the provisions of its Memorandum of Association by 

altering the capital clause for increase in Authorised Capital from existing 

Rs.16,00,00,000 (Rupees Sixteen Crore only) divided into 1,60,00,000 (One Crore Sixty 

Lakh) Equity Shares of Rs. 10/- each to Rs. 53,50,00,000 (Rupees Fifty Three Crore 

Fifty Lakh only) divided into 5,35,00,000 (Five Crore Thirty-Five Lakh) Equity Shares of 

Rs. 10/- each;  

 

Board of Directors and Key Managerial Personnel 

 
During the year under review: 

i. Mr. Praveer Kumar tendered his resignation from the post of Chief Financial 

Officer and Key Managerial Personnel of the Company with effect from closure of 

working hours on December 10, 2021; 

ii. Mr. Jitendra Garg tendered his resignation from the post of Company Secretary & 

Manager - Legal, KMP & Compliance Officer with effect from closure of business 

hours on March 07, 2022; and 

iii. Mr. Ramakrishna Gupta Vesta tendered his resgination as Nominee Director with 

immediate effect from March 03, 2022. 

 

At the Annual General Meeting of the Company held on September 30, 2021, the 
Shareholders of the Company had confirmed the re-appointment of Mr. Sudeep Gupta 
as Whole-time Director of the Company for a period of One (1) year with effect from 
November 14, 2021 to November 13, 2022 (both days inclusive).  
 



 
 

Except as mentioned above there were no further changes in the composition of the 

Board of Directors and Key Managerial Personnel of the Company during the year under 

review. 

 

Retirement by rotation 

 
In accordance with the provisions of Section 152 of the Companies Act, 2013, read with 

Companies (Management & Administration) Rules, 2014 and Articles of Association of 

the Company, Mr. Sudeep Gupta (DIN: 07899859), Whole-time Director of the 

Company, who retires by rotation at the ensuing Annual General Meeting (‗AGM‘) and 

being eligible, has offered himself for re-appointment and the Board recommends his re-

appointment. 

 

Independent Directors 

 
The Independent Directors have submitted their disclosures under Section 149(7) of the 

Act to the Board that they fulfill all the criteria of independence as mentioned in Section 

149(6) of the Companies Act, 2013. 

 

Board Evaluation 

 

Your Company is highly committed and have dedicated professionals as Directors on its 

Board. The Directors follow an efficient mechanism for Annual Evaluation of 

performance by the Board, Directors individually,  and the Committees of the Board, the 

mechanism basically is based upon the principle of enhancement in Company‘s efficient 

governance and bringing higher levels of transparency, legacy and accountability in 

working of the Company.  

 

Broadly, the evaluation framework for assessing the performance of Directors comprises 

of the following key areas:  

 

i. Attendance of Board Meetings and Board Committee Meetings.  

 

ii. Quality of contribution at the Board/Committee Meetings deliberations. 

 

iii. Strategic perspectives or inputs regarding future growth of Company and its 

performance.  

 

iv. Providing perspectives/advice and feedback going beyond information provided 

by the management.  

 

v. Commitment towards Shareholders and other Stakeholders‘ interests.  



 
 

As per the Companies Act, 2013, the formal annual evaluation needs to be made by the 

Board of its own performance and that of its committees and individual Directors.  

 

Further, Schedule IV of Companies Act, 2013 states that the performance evaluation of 

Independent Directors shall be done by the entire Board of Directors, excluding the 

Director being evaluated.   

 

Accordingly, the Board of Directors had carried out annual performance evaluation of its 

own performance, the committees and Director individually including Independent 

Directors. The performance evaluation of the Non Independent Directors and the Board 

as a whole, Chairman of Company, taking into account the views of Executive Director 

and Non-Executive Director, was carried out by the Independent Directors.  

 

The Board of Directors had expressed their satisfaction with the evaluation process. 

 

Details of Board of Directors’ Meetings 

 

During the year under review, Six (6) Board meetings were held and the dates on which 

the meetings were held are: 

 

1.  26.04.2021 

2.  24.06.2021 

3. 

4 

5 

6 

27.08.2021 

22.09.2021 

13.11.2021 and 

09.02.2022 

The details of the Directors and attendance at the meeting of the Board of Directors: 

 

Sr. no Name Category No of Meetings 

attended 

1.  Mr. Ashok Kini Independent Director 6 

2.  Dr. Anjana Grewal* Independent Director 6 

3.  Mr. Sudeep Gupta Whole-time Director 6 

4. Mr. Ramakrishna Gupta 

Vetsa** 

Nominee Director 6 

 
*Ceased to be Director of the Company, upon completion of her term as an Independent 
Director w.e.f May 18, 2022. 
**ceased to be Nominee Director of the Company, due to his resignation w.e.f closing of 
working hours of March 3, 2022.    
 



 
 

Further As per para 2.2 of Secretarial Standard-1 issued by Institute of Company 

Secretaries of India, the Board has set the minimum number and frequency of 

Committee meetings. 

 

Audit Committee 

 
The Board had constituted Audit Committee under Section 177 of the Companies Act, 

2013. As on March 31, 2022 the Committee comprised of two Independent Directors. 

 

During the year under review, four (4) meetings of Audit Committee were held and the 

date on which the meetings were held are: 

 

1. 24.06.2021 

2. 27.08.2021 

3. 13.11.2021 and 

4. 09.02.2022 

 

Details of members of the Committee and their attendance at the Audit Committee 

meetings: 

 

Sr. 

no 

Name Category No of Meetings 

attended 

 

1.  Mr. Ashok Kini Member 4 

2.  Dr. Anjana Grewal* Member 4 

3.  Mr. Ramakrishna Gupta 

Vetsa** 

Member 2 

 

*Ceased to be Member of the Audit Committee, upon completion of her term as an 

Independent Director w.e.f May 18, 2022. 

**ceased to be Member of the Audit Committee, due to his resignation as a Nominee 

Director w.e.f closing of working hours of March 3, 2022. 

 

The Board of Directors had accepted all the recommendations given by the Audit 

committee during the year under review.  

 

Authorised Member of the Audit Committee was present at the Annual General Meeting 

held on September 30, 2022. 

 

 



 
 

Nomination and Remuneration Committee 

 

The Board has constituted Nomination and Remuneration Committee under Section 178 

of the Companies Act, 2013. As on March 31, 2022 the Committee comprised of two 

Independent Directors. 

 

The Board of Directors has framed a policy which lays down guidelines in relation to 

remuneration of Directors, Key Managerial Personnel and other employee of the 

Company. This policy inter-alia, prescribes criteria for determining qualifications, positive 

attributes and independence of Directors also lays down criteria for selection and 

appointment of Board Members. The Nomination and Remuneration policy has been 

prepared as per requirements of the provisions of Section 178 of the Companies Act, 

2013 read along with the Rules. There were no material changes in the policy during the 

F.Y. 2021-22. The Policy is annexed herewith as Annexure A.   

 

During the year under review, two (2) meetings of Nomination and Remuneration 

Committee was held on 24.06.2021 and 27.08.2021 and the details of members of the 

Committee and their attendance at the Nomination and Remuneration Committee 

Meeting: 

 

Sr. no Name Category No of Meetings 

attended 

 

1.  Mr. Ashok Kini Member 2 

2.  Dr. Anjana Grewal* Member 2 

3.  Mr. Ramakrishna Gupta 

Vetsa** 

Member 2 

 

*Ceased to be Member of the Nomination and Remuneration Committee, upon 

completion of her term as an Independent Director w.e.f May 18, 2022. 

**ceased to be Member of the Nomination and Remuneration Committee, due to his 

resignation as a Nominee Director w.e.f closing of working hours of March 3, 2022 .    

 

The Board of Directors had accepted all the recommendations given by the Nomination 

and Remuneration Committee during the year under review. 

 

Authorised Member of the Committee was present at the Annual General Meeting held 

on September 22, 2022. 

 

 

 



 
 

Risk and Asset Liability Management (ALM) Committee  

 

During the year under review, two (2) meetings of Risk and ALM Committee were held 

on 24.06.2021 and 13.11.2021 and the details of members of the Committee and their 

attendance are as below: 

 

Sr. no Name Category No of Meeting attended 

1. Mr. Ashok Kini Chairman 2 

2. Mr. Anjana Grewal* Member 2 

3. Mr. Sudeep Gupta Member 2 

 

*Ceased to be Member of the Committee, upon completion of her term as an 

Independent Director w.e.f May 18, 2022. 

 

As on 31st March, 2022 the Committee comprises of Mr. Ashok Kini, Chairman of the 

Committee, Dr. Anjana Grewal, Member, and Mr. Sudeep Gupta, Member of the 

Committee.  

 

IT Strategy Committee 

 

In compliance with Clause 1.1 of Section-A on IT Governance of the Master Direction 

No. DNBS. PPD.No.04/66.15.001/2016-17 dated 8th June, 2017, issued by the Reserve 

Bank of India, specifying the IT framework to be adopted for the NBFC sector, the Board 

of Directors has re-constituted an IT Strategy Committee on 02nd March, 2021 

comprising of Mr. Ashok Kini, (Independent Director) Chairman of the Committee, Mr. 

Sudeep Gupta, Member and Mr. Roshan Shrirao, Member of the Committee.  

 

The scope of the Committee inter alia, includes review and approval of IT strategy and 

policy documents and any other matter related to IT governance. 

 

During the year under review, two (2) meetings of IT Strategy Committee were held on 

27.08.2021 and 09.02.2022 and the details of members of the Committee and their 

attendance at the IT Strategy Committee meeting are as below: 

 

Sr. 

no 

Name Category No of Meeting 

attended 

1.  Mr. Ashok Kini Chairman 2 

2.  Mr. Sudeep Gupta Member 2 

3.  Mr. Roshan Shrirao Member 2 

 



 
 

As on 31st March, 2022 the Committee comprises of Mr. Ashok Kini, Chairman of the 

Committee, Mr. Sudeep Gupta, Member, and Mr. Roshan Shrirao, Member of the 

Committee.  

    

Secretarial Standards 

 

The Directors confirm that the Company is in compliance with applicable secretarial 

standards issued by Institute of Company Secretaries of India. 

     

Vigil Mechanism  

 

The Company has established a Vigil Mechanism that enables the Directors and 

Employees to report genuine concerns. The Vigil Mechanism provides for (a) adequate 

safeguards against victimization of persons who use the Vigil Mechanism; and (b) direct 

access to the Chairperson of the Audit Committee of the Board of Directors of the 

Company in appropriate or exceptional cases. 

 

Reporting of Frauds by Auditors 

 
During the year under review, the Statutory Auditors and the Secretarial Auditor have not 

reported any instances of frauds committed in the Company by its Officers or Employees 

to the Audit Committee under section 143(12) of the Companies Act, 2013, details of 

which need to be mentioned in this Report. 

 

Additional disclosures 

 

i) Financial highlights are given in the beginning of the report. 

 

ii) Change in the nature of business, if any: None 

 

iii) The Company has not accepted any deposits during the year in accordance with 

Section 73 of the Companies Act, 2013 and the Companies (Acceptance of 

Deposits) Rules, 2014. 

 

iv) There are no significant and material orders passed by the regulators, courts or      

Tribunals during the year impacting the going concern status and Company‘s       

operations in future. 

 

v) The Company has adopted adequate and effective internal financial controls with 

reference to the financial statements. 

 



 
 

vi) There is no requirement to appoint Cost Auditor by the Company. 

 

vii) The provision for the Corporate Social Responsibility as under Section 135(1) of 

the Companies Act, 2013 is not applicable to the Company. 

 

Disclosure under the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013:  

 

Your Company is an equal opportunity employer and is committed to ensuring that the 

work environment at all its locations is conducive to fair, safe and harmonious relations 

between employees. It strongly believes in upholding the dignity of all its employees, 

irrespective of their gender or seniority. Discrimination and harassment of any type are 

strictly prohibited.  

 

The Company has in place an Anti Sexual Harassment Policy in line with the 

requirements of the Sexual Harassment of Women at Workplace (Prevention, Prohibition 

and Redressal) Act, 2013.  

 

The Company has complied with the provisions relating to the constitution of Internal 

Complaints Committee (ICC) under the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 to redress complaints received 

regarding sexual harassment. All employees (permanent, contractual, temporary, 

trainees) are covered under the policy.   

 

The following is a summary of sexual harassment complaints received and disposed off 

during the year 2021-22 

 

 No. of complaints received        :   0  

 No. of complaints disposed off. :   0  

 Number of cases pending for more than 90 days : 0 

 Number of workshops/awareness programmes against sexual harassment 

carried out – online training awareness is carried out periodically 

 Nature of action taken by the employer or District Officer – Not Applicable  

 

Directors’ Responsibility Statement 

 

Pursuant to the requirement of Section 134 of the Companies Act, 2013, and based on 

the representations received from the operating management, your Directors hereby 

confirm that: 

 



 
 

(a) in the preparation of the annual accounts, the applicable accounting standards 

had been followed along with proper explanation relating to material departures; 

(b) the directors had selected such accounting policies and applied them 

consistently and made judgments and estimates that are reasonable and prudent 

so as to give a true and fair view of the state of affairs of the Company as at 

March 31, 2022 and loss of the Company for that period; 

(c) the directors had taken proper and sufficient care for the maintenance of 

adequate accounting records in accordance with the provisions of the 

Companies Act, 2013 (including any statutory modification(s) or re-enactment(s) 

for the time being in force) for safeguarding the assets of the Company and for 

preventing and detecting fraud and other irregularities;  

(d) the directors had prepared the annual accounts on a going concern basis; 

(e) the directors had down internal financial controls to be followed by the company 

and that such internal controls are adequate and were operating effectively; and   

(f) the directors had devised proper systems to ensure compliance with the 

provisions of all applicable laws and that such systems were adequate and 

operating effectively. 

 

Auditors & Auditors’ Report 

 

The Shareholders in their meeting held on September 30, 2021 had appointed M/s. 

Tibrewal Chand & Co. (ICAI Firm Registration No. 311047E), Chartered Accountants, as 

Statutory Auditors of the Company in place of M/s. MSKC & Associates LLP (formerly 

R.K. Kumar & Co.) (Registration No. 001595S), Chartered Accountants, for a term of 5 

years, commencing from the conclusion of the 27th AGM till the conclusion of the 32nd 

AGM of the Company to be held in the year 2026. 

 

The Notes to Accounts are self explanatory and therefore do not call for any further 

comments. The Auditors‘ Report is unmodified and does not contain any qualification, 

reservation or adverse remark.  

 

The Company exempted the presence of Statutory Auditors in the AGM.  

 

Disclosures under Section 134 of the Companies Act, 2013 read with Companies 

(Accounts) Rules, 2014 

 

As required under Section 134 of the Companies Act, 2013, the disclosures regarding 

Conservation of Energy, Research and Development, Technology Absorption are set out 

in the Annexure B included in this Report.   

 



 
 

There is no Foreign Exchange Earnings and Outgo during the financial year ended 31st 

March, 2022. 

 

Disclosures under the Companies (Appointment & Remuneration of Managerial 

Remuneration of Managerial Personnel) Rules 2014 

 

Disclosures as per Rule 5 (1) & (2) of the Companies (Appointment & Remuneration of 

Managerial Remuneration of Managerial Personnel) Rules 2014, is appended as 

Annexure C. 

 

Related Party Transactions 

 

All material related party transactions under Section 188 of the Companies Act, 2013 

and the Rules made thereunder are set out in Form AOC-2 (As per Section 134 of the 

Companies Act, 2013) is annexed herewith as Annexure- D. These transactions are in 

ordinary course of business and on arms length basis. The details of the related party 

transactions as required under Accounting Standard 18/ Ind AS 24, as the case may be, 

are set out in notes to accounts to the financial statements. All Related Party 

Transactions are placed before the Audit Committee. 

 

The related party disclosures as per Regulations 53(f) of the SEBI (Listing Obligations 

and Disclosure Requirements) Regulations, 2015 is attached herewith as Annexure E. 

 

Particulars of Loans, Guarantees or investments 

 

Details of Loans, Guarantees and Investments covered under the provisions of the 

section 186 of the Companies Act, 2013 are given in Notes to Financial statements. 

 

Internal Auditor 

 

As required under Section 138 of the Companies Act, 2013 and Rule 13 of the 

Companies (Accounts) Rules, 2014, the Internal Audit function is carried out by the 

Internal Auditor. The Internal Auditors present their report to the Audit Committee. The 

scope, functioning, periodicity and methodology for conducting the internal audit have 

been formulated in consultation with the Audit Committee and the Board of Directors. 

 

Secretarial Audit Report and qualifications 

 

M/s. DM & Associates, Company Secretaries LLP, the Secretarial Auditor has conducted 

Secretarial audit for the financial year 2021-22 as required under Section 204 of the 

Companies Act, 2013. 



 
 

 

The Secretarial Audit Report does not contain any qualification, reservation or adverse 

remark. The report is provided in Annexure F which is included in this report. 

 

The Company exempted the presence of Secretarial Auditors in the AGM. 

 

Internal Controls and their adequacy 

 

The Company has an Internal Control System, commensurate with the size, scale and 

complexity of its operations. Internal Audit Control System ensures that the regular 

internal audits are conducted at both the branches and other functional areas. The 

findings are then taken up by audit committee along with management response for 

suitable action. The Company has adequate and effective internal audit system, 

covering on a continuous basis, the entire gamut of operations and services spanning all 

locations, business and functions. The Audit Committee monitors the Internal Audit 

System on regular intervals and directs necessary steps to further improve the Internal 

Control system. 

 

Return 

 

In accordance with the provision of Section 92 (3) of the Companies Act 2013, the copy 

of the annual return in the prescribed Form No. MGT-7 is uploaded on website of the 

Company www.finofinance.in 

 

RBI Guidelines 

 

As on March 31, 2022, the Company is a Systematically Important- Non deposit 

accepting Company (NBFC- NSI- ND) registered with Reserve Bank of India (RBI). The 

Company has been granted NBFC – Micro Finance Institution (NBFC-MFI) license. 

 

Details of Holding/Subsidiary/Associate Companies    

 

Sr. 

no. 

Name of the 

Company 

Whether 

incorporated / 

acquired/ 

converted  

Year of 

Incorporation/

acquisition 

Status 

1. FINO PayTech 

Limited 

Incorporated 2006 Holding 

Company 

2 Fino Trusteeship 

Services Ltd 

Incorporated 2009 Associate 

Company of 

Holding 



 
 

Sr. 

no. 

Name of the 

Company 

Whether 

incorporated / 

acquired/ 

converted  

Year of 

Incorporation/

acquisition 

Status 

Company 

3 Fino Payments 

Bank Ltd 

Converted 2017 Fellow 

Subsidiary 

4 Fino Financial 

Services Pvt Ltd 

Incorporated  2014 Fellow 

Subsidiary 

 

Debenture Trustees 

 

The details of the Debenture trustees with full contact details are attached herewith as 

Annexure G.  
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ANNEXURE –A 

 

COMPENSATION PHILOSOPHY AT FINO FINANCE PRIVATE LIMITED 

 

Directors, Key Managerial Personnel and Employees Compensation are a critical tool in 

the successful execution of our corporate goals. Attracting, motivating and retaining 

talent is central to our compensation policy. The philosophy revolves around pay for 

performance and guides our compensation decisions for all Directors, Key Managerial 

Personnel and Employees including the senior management. We believe in being totally 

compliant to the Companies Act, 2013, RBI Guidelines as well as all other regulatory 

requirements, as amended from time to time. 

 

1. OBJECTIVES OF THE COMPENSATION POLICY 

 

a) To focus on enhancing the value and to attract and retain quality individuals with 

requisite knowledge and excellence as Executive and Non-Executive Directors for 

achieving objectives of the Company and to place the Company in a leading 

position. 

b) To attract and retain talented Key Managerial Personnel and employees. 

c) To reward and motivate employees on holistic achievement of their goals including 

financial and non- financial parameters. 

d) Reinforce a business culture that drives meritocracy and supports accountability 

and zero tolerance for unethical conduct through appropriate compensation and 

employment decisions. 

e) Develop and enforce risk management controls that reduce incentives to create 

imprudent risks for Fino Finance Private Limited (FFPL) and its businesses, and 

reward thoughtful balance of risk and return as guided by regulatory instructions 

from time to time. 

 

2. SCOPE 

 

All Directors, Key Managerial Personnel and employees of Fino Finance Private Limited 

(FFPL). 

 

Definition(s)  

 

1. Director and Whole-time Director shall mean Director and Whole-time Director as 

defined under the Companies Act, 2013. 

 

2. ―Key Managerial Personnel‖ (KMP) as defined in section 2(51) of the Companies 

Act, 2013 means:  



 
 

 the Chief Executive Officer or the Managing Director or the Manager;  

 the Company Secretary;  

 the Whole-time Director;  

 the Chief Financial Officer;  

 such other officer, not more than one level below the Directors who is in 

whole-time employment, designated as Key Managerial Personnel by the 

Board; and  

 such other officer as may be prescribed. 

 

3. Employee means a full time employee of Fino Finance Private Limited.  

 

3. GUIDING PRINCIPLES 

 

3.1 Governance/Guidelines 

 

The Nomination and Remuneration Committee shall, while formulating the policy ensure 

that—  

 

(a) the level and composition of remuneration is reasonable and sufficient to attract, 

retain and motivate directors of the quality required to run the company 

successfully;  

(b) relationship of remuneration to performance is clear and meets appropriate 

performance benchmarks; and  

 

(c) remuneration to directors, key managerial personnel and senior management 

involves a balance between fixed and incentive pay reflecting short and long-

term performance objectives appropriate to the working of the company and its 

goals:  

 

While deciding the policy on remuneration of Directors, the Nomination and 

Remuneration Committee may consider amongst other things, the duties and 

responsibilities cast by the Companies Act, 2013, the Listing Regulations, various Codes 

of Conduct, Articles of Association, restrictions on the remuneration to Directors as also 

the remuneration drawn by Directors of other companies in the industry, the valuable 

contributions and inputs from Directors based on their knowledge, experience and 

expertise in shaping the destiny of the Company, etc. The Policy is guided by a reward 

framework and set of principles and objectives as more fully and particularly envisaged 

under Section 178 of the Companies Act, 2013 and principles pertaining to 

qualifications, positive attributes, integrity and independence of Directors, etc. 

 



 
 

The guidelines that govern the Compensation policy and programs of FFPL are actively 

overseen by the Nomination & Remuneration Committee (NRC) of the board and 

administered by the Human Resources Department with the key goals of hiring, 

motivating, rewarding and retaining high performing employees who support the 

organization‘s mission and strategy. 

 

The NRC monitors and reviews the compensation policy and ensures that the same is 

implemented as intended. 

 

DIRECTORS  

 

The Whole-time Director is an executive of the Company and draws remuneration from 

the Company. The Independent Directors receive sitting fees for attending the meeting 

of the Board and the Committees thereof, as fixed by the Board of Directors from time to 

time, subject to statutory provisions. The Independent Directors may be entitled to the 

remuneration under the Companies Act, 2013. Nominee Directors are not paid any 

sitting fees or any remuneration. In addition to the above, the Directors are entitled for 

reimbursement of expenses incurred in discharge of their duties.  

 

The NRC while determining the remuneration shall ensure that the level and composition 

of remuneration to be reasonable and sufficient to attract, retain and motivate the person 

to ensure the quality required to run the Company successfully. While considering the 

remuneration, the NRC shall also ensure a balance between fixed and performance-

linked variable pay reflecting short and long term performance objectives appropriate to 

the working of the Company and its goals. 

 

EXECUTIVE DIRECTORS  

 

The term of office and remuneration of Executive Directors are subject to the approval of 

the Board of Directors, Shareholders, and Central Government, as may be required and 

the limits laid down under the Companies Act, 2013 from time to time. 

 

If, in any financial year, the Company has no profits or its profits are inadequate, the 

Company shall pay, subject to the requisite approvals, remuneration to its Executive 

Directors in accordance with the provisions of Schedule V of the Companies Act, 2013. 

 

If any Executive Director draws or receives, directly or indirectly by way of remuneration 

any such sums in excess of the limits prescribed under the Companies Act, 2013 or 

without the prior sanction of the Central Government, where required, he/she shall 

refund such sums to the Company and until such sum is refunded, hold it in trust for the 



 
 

Company. The Company shall not waive recovery of such sum refundable to it unless 

permitted by the Central Government.  

 

Remuneration of the Executive Directors reflects the overall remuneration philosophy 

and guiding principle of the Company. While considering the appointment and 

remuneration of Executive Directors, the NRC shall consider the industry benchmarks, 

merit and seniority of the person and shall ensure that the remuneration proposed to be 

paid is commensurate with the remuneration packages paid to similar senior level 

counterpart(s) in other companies. Remuneration for Executive Director is designed 

subject to the limits laid down under the Companies Act, 2013 to remunerate them fairly 

and responsibly. The remuneration to the Executive Director comprises of salary, 

perquisites and performance based incentive apart from retirement benefits like 

Provident Fund, Superannuation, Gratuity, Leave Encashment, etc., as per Rules of the 

Company. Salary is paid within the range approved by the Shareholders. Increments are 

effective as recommended/ approved by the NRC/Board. 

 

The Executive Director(s) is/are entitled to the Stock Options of the Holding Company as 

per the approved Stock Option Scheme of the Holding Company from time to time. 

 

NON-EXECUTIVE DIRECTORS  

 

The Independent Directors (NEDs) are paid remuneration by way of Sitting Fees.  

 

At present, the Company pays sitting fees to the Independent Directors for attending the 

meetings of the Board and the Committees constituted by the Board from time to time.  

 

Disclosures  

 

Information on the total remuneration of members of the Company‘s Board of Directors, 

Executive Directors and Key Managerial Personnel/ Senior Management Personnel may 

be disclosed in the Board‘s Report and the Company‘s Annual Report/ Website as per 

statutory requirements laid down in this regard. 

 

3.2 Compliance 

 

To comply with all the relevant laws, rules, statutes and regulations related to 

compensation defined from time to time. Human Resources functions periodically 

provides compliance certificate to the Board and Nomination Remuneration Committee. 

 

 

 



 
 

3.3 Compensation Communication 

 

An important objective of the Compensation Policy is to provide all relevant internal and 

external parties with appropriate information and transparency, thereby promoting a 

thorough understanding of the FFPL‘s Compensation practices. 

 

3.4 Performance 

 

FFPL adopts a performance culture with a strong emphasis on disciplined risk 

management, ethics and compliance-centered behavior. To support this, FFPL has a 

comprehensive performance management system policy based on performance rating of 

contribution and any risk adjusted performances demonstrated over time. Contribution 

ratings are typically based on objective criteria such as achieving targets or successful 

completion of projects. The Key Performance Indicators of the Whole-time Directors and 

KMPs and Employees are very well articulated and communicated at the beginning of 

the year. 

 

 Performance Management Systems are designed to foster team work and collaboration, 

as well as support a strong culture of ethical values and professional standards. All 

Whole-time Directors, KMPs, managers and employees are aware of the risk aspects of 

compensation and how their behaviors are factored into discretionary variable incentive 

award recommendations.  

 

3.5 Market Trends and Practices 

 

In order to maintain internal parity and ensure alignment with market trends and industry 

best practices, Human Resources Compensation Vertical will undertake benchmarking 

exercises from time to time and present to NRC their recommendations in line with the 

compensation policy for hiring and retention of human resources.  

 

3.6 Periodic Review 

 

The total compensation is reviewed on an annual basis to ensure that it is in line with 

organizational growth and risk adjusted value creation. This also provides us an 

opportunity to review claw back on any performance based incentive payout.  

 

3.7 Hedging 

 

FFPL does not provide any facility or funds to insure or hedge their compensation to 

offset the risk involved. 

 



 
 

4. Components of Total Compensation 

 

4.1Fixed Pay 

 

Fixed Pay is the fixed payments to Whole-time Director, KMP and Employees on a 

monthly basis for the services rendered. Fixed Pay is a percentage of the total 

compensation. Fixed pay for each Whole-time Director, KMP or employee will differ 

depending on the years of experience, the job role, and tenure in job, job responsibilities 

and job performance and the Grade. Fixed Pay comprises of components like Basic 

Salary, House Rent Allowance, Special Allowances, etc. Further any statutory payments 

such as Provident Fund, Gratuity will be made. 

 

4.2 Earning Potential or Variable Pay 

 

Earning potential or Variable Pay is percentage of compensation and the percentage 

differs depending on the seniority and job role. The percentage varies in the range of 

10% - 30% of compensation.  

 

Earning Potential or Variable Pay is a payout made to the individual depending on the 

performance of the company and his or her individual performance and other risk 

adjusted value creation appropriate to role and responsibilities and may be zero in case 

of sub- standard performance. The Earning Potential Payout is not made in case the 

Whole-time Director, KMP or Employee chooses to leave the firm. The Earning potential 

or Variable payout does not constitute of any Guaranteed Bonus.  

 

4.3 Deferred Compensation Component 

 

As a Company we do not offer Deferred Bonus payouts in cash to our Whole-time 

Director, KMP or Employees. However in case the company at a future date increases 

the proportion of Variable pay and it exceeds 50% of compensation subject to 

appropriate approvals from NRC then such incremental payment will be deferred over a 

period of 3 years. Such Variable Compensation will also be subject to Malus and Claw 

backs and will need Whole-time Director, KMP or Employees to sign relevant 

declarations whenever necessary. 

 

4.4 Specific Compensation Components 

 

Aside from the annual compensation review process, there are many compensation 

components throughout the year.  The most common relate to new hires or terminations 

and may entail minimum variable compensation such as joining bonus, buy-out 

arrangements or termination payments. 



 
 

 In such components claw back options are exercised. Such compensation is limited to 

the year of event only. 

 

The NRC and the Board of Directors have empowered the Whole-time Director to 

approve the use of such transactions when fully justified and under applicable rules. 

 

 

 For and on behalf of the Board of Directors of 

FINO FINANCE PRIVATE LIMITED  

 

   

 

Place: Navi Mumbai 

Date: September 22, 2022 

                 Ashok Kini    

           Independent Director 

                         Sudeep Gupta 

                     Whole-time Director 

          (DIN: 00812946)                      (DIN: 07899859) 
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ANNEXURE –B 

Annexure to the Boards’ Report 

 

INFORMATION RELATING TO CONSERVATION OF ENERGY, R&D, TECHNOLOGY 

ABSORPTION AND INNOVATION, AND FOREIGN EXCHANGE EARNINGS/ OUTGO 

FORMING PART OF THE DIRECTORS’ REPORT IN TERMS OF SECTION 134 OF 

THE COMPANIES ACT, 2013. 

 

A. Conservation of Energy 

 

The Company has undertaken several initiatives at its registered office such as: 

 

 Installed energy efficient LED lights.  

 

 Most of the lights and air condition units are switched off after 7 pm. Only 

required lights are put on to save on wastage of energy. Switching off all the 

workstation area AC‘s during lunch time from 1 p.m. to 2 p.m. except cafeteria. 

 

 Power factor has been maintained constantly through use of Capacitor bank. 

 

 Installed sun control film & blinds across office to keep office cool and to save on 

AC consumption. 

 

The Company has been consciously making efforts towards improving the energy 

performance year on year. 

 

B. Research & Development             

       

 During the year under review, the Company had conducted various R & D activities 

in the following areas: 

 

1. Mobile Enrollment:  

 

Mobile enrollment app is used to enroll new customers as well as existing customers 

of lending through Aadhaar based e-KYC with credit check (Equifax & Highmark). 

 

In Enrollment app, RD service application has also been used to ensure that FP 

capture device is registered with UIDAI and is secure. 

 

Consolidating of multiple mobile applications (enrollment + repayment application) in 

a single application 



 
 

Loan repayment app is used to upload repayments collection transaction. 

 

FINO Mitra app is used for Loan processes activity like CGT, GRT, HHV and LUC. 

 

Non-eKYC process for on boarding new customers had been enabled. 

 

Functionality and Features:  

 

 Geo location – all application are capturing live location coordinates (Lat+Long). 

 Logins – all app are having centralize auth login. 

 BT Print - both the applications are having feature of BT printing and FP 

capturing. 

 FP Capture - RD service application is used while capturing FP to ensure safety 

and security. 

 Auto upload - application are having feature of auto upload based on a fixed time 

duration. 

 e-KYC - customers are verified and get their detail through Aadhar based e-KYC. 

 Credit Check - Enrollment application allows credit check of customer based on 

credit bureau (Equifax & Highmark). 

 

 

2. MSME Loan Integration:  

  

MSME loans are individual business loans which are provided for business 

expansion. These loans are provided in two types i.e. secured and unsecured. 

 

Collection is done on monthly basis. 

 

Charges collected at the time of disbursement are stamp duty, processing 

fees, Documentation charges, insurance, and commitment fees. 

 

All the process from loan application to loan collection is done from ELMS. 

 

3. Monitoring and Analytical Report:  

 

Elms Provides various detailed and summarized report. Some sample report 

details are as follows:  

   

a) Customer Stage report is available which help to the Company to identify at 

what stage the customer is present.  

 



b) Demand report gives information about the customer demand and its

collection Status.

The Company has also provided a separate lending dashboard which provided 

pictorial representation. Currently dashboard is present to monitor Demand V/S 

Collection and center meeting status. 

4. Security

The Company has implemented a comprehensive security stack for the IT

Infrastructure. The security stack implemented for providing exceptional alters to

monitor and take necessary action to protect any fraudulent activity. The covers

all servers and network devises.

 Anti-virus and Anti Malware System

 Intrusion Prevention Systems(IPS)

 Intrusion Detection Systems(IDS)

 Firewalls

 Various monitoring mechanisms deployed using the above tools,

alerts are monitored online and daily basis to ensure high level

security.

C. Technology absorption

Integration of Credit Bureau:

Credit check is required to confirm credit worthiness of a customer.

Equifax/Highmark is used to check the credit report. Based on the credit report

loan is given to the customers.

For and on behalf of the Board of Directors of 

FINO FINANCE PRIVATE LIMITED  

Place: Navi Mumbai 

Date: September 22, 2022 

     Ashok Kini    

 Independent Director 

     Sudeep Gupta 

 Whole-time Director 

 (DIN: 00812946)  (DIN: 07899859) 

https://www.mca.gov.in/mcafoportal/companyLLPMasterData.do
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Sr.No. Disclosure requirement 
Name of the Director/ 

KMP
Designation

Ratio of the remuneration 

of each Director to median 

remuneration of 

Employees

Mr. Ashok Kini Independent Director NA

Dr. Anjana Grewal Independent Director NA

Mr. Ramakrishna Kumar 

Vesta #
Nominee Director NA

Mr. Sudeep Gupta Whole-time Director 44.24

Mr. Praveer Kumar$ Chief Financial Officer NA

Mr. Jitendra Garg* Company Secretary NA

Mr. Ashok Kini Independent Director NA

Dr. Anjana Grewal Independent Director NA

Mr. Ramakrishna Kumar 

Vesta #
Nominee Director NA

Mr. Sudeep Gupta Whole-time Director NA

Mr. Praveer Kumar$ Chief Financial Officer NA

Mr. Jitendra Garga* Company Secretary NA

3

Percentage increase in the median 

Remuneration of employees in the 

Financial Year 2021-22

4

Number of Permanent employees on the 

rolls of the Company as on 31st March, 

2022.

5

Average percentile increase already 

made in the salaries of employees other 

than the Managerial Personnel in the last 

Financial Year i.e. 2021-22 and its 

comparison with the percentile increase 

in the managerial remuneration and 

justification thereof and point out if there 

are any exceptional circumstances for 

increase in the managerial remuneration

6

Affirmation that the remuneration is as 

per the Remuneration Policy of the 

Company

Navi Mumbai Sudeep Gupta

Date: September 22, 2022  Whole-time Director 

       (DIN: 07899859)(DIN: 00812946)

Annexure-C

PARTICULARS OF REMUNERATION AND RELATED DISCLOSURES

Disclosures with respect to the remuneration of Directors, Key Managerial Personnel and Employees as

required under Section 197(12) of the Companies Act, 2013 and Rule 5(1) of Companies (Appointment and

Remuneration of Managerial Personnel) Rules, 2014, are as under:

*Resigned with effect from 7th March, 2022

$ Resigned with effect from 10th December, 2021

# Resigned with effect from 3rd March, 2022

<Sitting fees is not considered in this part.

Ratio of the remuneration of each 

Director to the median remuneration of 

the employees of the Company for the 

Financial Year 2021-22

*Resigned with effect from 3rd March, 2022

$ Resgined with effect from 10th December, 2021

# Resgined with effect from 7th March, 2022

<Sitting fees is not considered in this part.

NA

325

NA

Yes

Percentage increase in Remuneration of 

each Director, Chief Financial Officer and 

Company Secretary during the Financial 

Year 2021-22

Independent Director

For and on behalf of the Board of Directors of

FINO FINANCE PRIVATE LIMITED 

Ashok Kini   



Annexure - D

Particulars Amount ( in Rs.) Amount ( in Rs.)

1

2

(a) Name(s) of the related party and nature

of relationship

Fino Payments Bank Ltd. -

Fellow Subsidiary

Fino Payments Bank Ltd. -

Fellow Subsidiary

Fino PayTech Limited. -

Holding Company

Fino PayTech Limited. -

Holding Company

Fino PayTech Limited. -

Holding Company

(b) Nature of

contracts/arrangements/transactions

Business Faciliation Service Cash Management Services Reimbursement of 

Expenses

Corporate Guarantee 

Commission payable

FLDG Payment on behalf of

the Holding Company in

relation to the BC lending

business with the IndusInd

bank

(c) Duration of the

contracts/arrangements/transactions

01 April 21 to 31 March 22 01 April 21 to 31 March 22 01 April 21 to 31 March 22 01 April 21 to 31 March 22 01 April 21 to 31 March 22

(d) Salient terms of the contracts or

arrangements or transactions including

the value, if any:

No. of Branches X fixed cost

per branch per month - Rs.

1,40,04,360/-

At Actuals- As per Agreement At Actual - Transaction value 

of Rs. 60,21,587/-

At Actual - Transaction value of 

Rs. 5,13,364/-

At Actual - Transaction value

of Rs. 9,92,07,582/-

(e) Date(s) of approval by the Board, if any: N.A. N.A. N.A. N.A. N.A.

(f) Amount paid as advances, if any:  Nil  Nil  Nil  Nil  Nil 

PLACE: NAVI MUMBAI

DATE: SEPTEMBER 22, 2022

                               Ashok Kini   

                            (DIN: 00812946) 

            Sudeep Gupta

          (DIN: 07899859)

                                Independent Director       Whole-time Director 

FORM NO. AOC-2

Form for disclosure of particulars of contracts/arrangements entered into by the company with related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 including certain arms length 

transactions under third proviso thereto

(Pursuant to clause (h) of sub-section (3)of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014)

Sl No.

Details of contracts or arrangements or 

transactions not at arm's length basis

There were no contracts or arrangements or transactions entered into during the year ended 31st March, 2022, which were not at arm’s length basis.

Details of material contracts or arrangement or transactions at arm's length basis

For and on behalf of the Board of Directors of

FINO FINANCE PRIVATE LIMITED 

(Formerly known as Intrepid Finance And Leasing Private Limited

 



Annexure-E 

Related Party Transactions 

Sr. 

No. 

Particulars Amount at the 

year end i.e. 

31.03.2022 

(Rs.) 

Maximum amount 

outstanding during 

the year 

(Rs.) 

1 Loans and advances in the nature of 

loans to holding company by name 

and amount. 

Nil Nil 

2 Loans and advances in the nature of 

loans to associates by name and 

amount. 

Nil Nil 

3 Loans and advances in the nature of 

loans to firms/companies in which 

directors are interested by name and 

amount 

Nil Nil 

For and on behalf of the Board of Directors of 

FINO FINANCE PRIVATE LIMITED  

Place: Navi Mumbai 

Date: September 22, 2022 

     Ashok Kini    

 Independent Director 

     Sudeep Gupta 

 Whole-time Director 

 (DIN: 00812946)  (DIN: 07899859) 
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Form No. MR-3 

Secretarial Audit Report 

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

For the Financial Year Ended March 31, 2022 

To, 

The Members, 

FINO Finance Private Limited  

Mindspace Juinagar, 9th Floor,  

Plot No. Gen 2/1/F, Tower 1, 

TTC Industrial Area, MIDC Shirwane, 

Juinagar, Navi Mumbai  

Thane - 400706 

Dear Members, 

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by FINO Finance Private Limited (hereinafter called “the 

Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for 

evaluating the corporate conducts / statutory compliances and expressing our opinion thereon. 

Based on our verification of the Company‟s books, papers, minute books, forms and returns filed and 

other records maintained by the Company and also the information provided by the Company, its 

officers, agents and authorized representatives during the conduct of secretarial audit, we hereby 

report that in our opinion, the Company has, during the audit period covering the financial year ended 

March 31, 2022, complied with the statutory provisions listed hereunder and also that the Company 

has proper Board-processes and compliance mechanism in place to the extent, in the manner and 

subject to the reporting made hereinafter: 

We have examined the books, papers, minute books, forms and returns filed and other records 

maintained by the Company for the financial year ended on March 31, 2022 according to the 

provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;

(ii) The Securities Contracts (Regulation) Act, 1956 („SCRA‟) and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to

the extent of Foreign Direct Investment (Overseas Direct Investment and External

Commercial borrowings were not applicable to the company during Audit Period);

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange

Board of India Act, 1992 („SEBI Act‟):-

a. The Securities and Exchange Board of India (Prohibition of Insider Trading)

Regulations, 2015;

b. The Securities and Exchange Board of India (Issue and Listing of Debt Securities)

Regulations, 2008; and

Annexure-F
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c. The Securities and Exchange Board of India (Issue and Listing of Non-Convertible

Securities) Regulations, 2021.

Provisions of the following Regulations and Guidelines prescribed under the Securities and Exchange 

Board of India Act, 1992 („SEBI‟) were not applicable to the Company for the financial year under 

review- 

a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011; 

b. The Securities and Exchange Board of India (Issue of Capital and Disclosure

requirements) Regulations, 2009;

c. The Securities and Exchange Board of India (Employee Stock Option Scheme and

Employee Stock Purchase Scheme) Guidelines, 1999 and the Securities Exchange Board

of India (Share Based Employee Benefits) Regulations, 2014;

d. The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer

Agents) Regulations, 1993, regarding the Companies Act and dealing with client;

e. The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations,

2009; and

f. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998;

We have relied on the representation made by the Company and its Officers for systems and 

mechanism formed by the Company for compliances under other applicable Acts, Laws and 

Regulations to the Company.  

We further report that, having regard to the compliance system prevailing in the Company and on 

examination of the relevant documents and records in pursuance thereof, on test check basis, the 

Company has complied with the following laws applicable specifically to the Company: 

1. The Reserve Bank of India Act, 1934;

2. Non-Banking Financial Companies Auditor‟s Report (Reserve Bank) Directions, 2016;

3. Master Directions on Non-Banking Financial Company - Systemically Important Non-

Deposit taking Company and Deposit taking Company (Reserve Bank) Directions, 2016;

4. Reserve Bank of India (Know Your Customer-KYC) Directions, 2016;

5. Master Directions on Non-Banking Financial Company Returns (Reserve Bank) Directions,

2016 and as amended time to time;

6. The Reserve Bank - Integrated Ombudsman Scheme, 2021;

7. Master Direction - Monitoring of Frauds in NBFCs (Reserve Bank) Directions, 2016;

8. Master Direction - Information Technology Framework for the NBFC Sector.

We have also examined compliance with the applicable clauses of the following: 

a. Secretarial Standards issued by The Institute of Company Secretaries of India.

b. The Listing Agreement entered into by the Company with BSE Limited (For its listed NCDs)

pursuant to SEBI (Listing Obligations and Disclosure Requirements), Regulation 2015;

mailto:dmassociatesllp@gmail.com
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During the period under review the Company has complied with the provisions of the Act, Rules, 

Regulations, Guidelines, Standards, etc. mentioned above. 

We further report that 

The Board of Directors of the Company is duly constituted with proper balance of Executive 

Directors, Non-Executive Directors and Independent Directors. The changes in the composition of the 

Board of Directors that took place during the period under review were carried out in compliance with 

the provisions of the Act. 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on 

agenda were sent at least seven days in advance and for meeting convened under shorter notice, were 

in compliance with section 173(3) of the Companies Act, 2013 and a system exists for seeking and 

obtaining further information and clarifications on the agenda items before the meeting and for 

meaningful participation at the meeting. 

All decisions at Board Meetings are carried out unanimously as recorded in the minutes of the 

meetings of the Board of Directors. 

We further report that there are adequate systems and processes in the Company commensurate 

with the size and operations of the company to monitor and ensure compliance with applicable laws, 

rules, regulations and guidelines. 

We further report that during the audit period the following specific events took place: 

1. Non-Convertible Debenture:

The Board of Directors at their meeting held on June 24, 2021 approved raising of funds not

exceeding Rs. 100 crore by way of issuance of Non – Convertible Debentures and/or Sub-

ordinated Debentures and accordingly, shareholders approved the same at Annual General

Meeting held on September 30, 2021 by passing special resolution;

2. Alteration of Memorandum of Association:

The Company by passing special resolution at its Extra Ordinary General Meeting held on

September 28, 2021 altered the provisions of its Memorandum of Association by altering the

capital clause for increase in Authorised Capital from existing Rs.16,00,00,000 (Rupees

Sixteen Crore only) divided into 1,60,00,000 (One Crore Sixty Lakh) Equity Shares of Rs.

10/- each to Rs. 53,50,00,000 (Rupees Fifty Three Crore Fifty Lakh only) divided into

5,35,00,000 (Five Crore Thirty-Five Lakh) Equity Shares of Rs. 10/- each;

3. Rights Issue:

The Board at its meeting held on:

a. September 29, 2021 allotted 2,50,00,000 (Two Crore Fifty Lakh) equity shares of face

value of Rs.10/- each at a premium of Rs. 10/- each aggregating to Rs. 50,00,00,000/-

(Rupees Fifty Crore only) and
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b. February 8, 2022 allotted 55,00,000 (Fifty Five Lakh) equity shares of face value of

Rs.10/- each at a premium of Rs. 10/- each aggregating to Rs. 11,00,00,000/- (Rupees

Elven Crore only)

on rights basis to Fino Paytech Limited, its holding company.

For DM & Associates Company Secretaries LLP 

Company Secretaries 

ICSI Unique Code L2017MH003500 

Dinesh Kumar Deora 

Senior Partner 

FCS NO 5683 

C P NO 4119 

UDIN: F005683D000570401 

Place: Mumbai 

Date: July 05, 2022 

Note: This report is to be read with our letter of even date that is annexed as Annexure - I and 

forms an integral part of this report. 
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ANNEXURE - I 

To 

The Members,  

FINO Finance Private Limited  

Mindspace Juinagar, 9th Floor,  

Plot No. Gen 2/1/F, Tower 1, 

TTC Industrial Area, MIDC Shirwane, 

Juinagar, Navi Mumbai  

Thane – 400706 

Our report of even date is to be read along with this letter: 

1. Maintenance of secretarial records is the responsibility of management of the Company. Our

responsibility is to express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable

assurance about the correctness of the contents of the Secretarial records. The verification was

done on test basis to ensure that correct facts are reflected in secretarial records. We believe

that the processes and practices, we followed provides a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and books of

accounts of the Company.

4. Wherever required, we have obtained the Management Representation about the compliance

of laws, rules and regulations and happening of events, etc.

5. The compliance of the provisions of corporate and other applicable laws, rules and

regulations, standards is the responsibility of the management. Our examination was limited

to the verification of procedures on test basis.

6. The Secretarial Audit Report is neither an assurance as to the future viability of the Company

nor of the efficacy or effectiveness with which the management has conducted the affairs of

the Company.

For DM & Associates Company Secretaries LLP 

Company Secretaries 

ICSI Unique Code L2017MH003500 

Dinesh Kumar Deora 

Senior Partner 

FCS NO 5683 

C P NO 4119 

UDIN: F005683D000570401 

Place: Mumbai 

Date: July 05, 2022 
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Annexure-G 

Details of Debenture Trustees: 

Name Contact Details 

Catalyst  Trusteeship Limited Windsor,6th floor, Office 

No.604,C.S.TRoad,kalina,Santacruz (East) 

Mumbai 400098 

Board : 91 22 4922 0546 

Fax : 91 22 4922 0505 

www.catalysttrustee.com 

For and on behalf of the Board of Directors of 

FINO FINANCE PRIVATE LIMITED  

Place: Navi Mumbai 

Date: September 22, 2022 

     Ashok Kini    

 Independent Director 

     Sudeep Gupta 

 Whole-time Director 

 (DIN: 00812946)  (DIN: 07899859) 

http://www.catalysttrustee.com/
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